Pakistan Water and Power Devvelopment Authority

Tel & Fax. 042-99202482 Finance Division

042-99202211/ (Admn & Regulations)
Ext. 2223 ‘ 223-Wapda House, Lahore.
No. FO(B&F/10-126/Vol-37/1622-1721 Date. 19 /02/2014
OFFICE MEMORANDUM &

SUB:- CLARIFICATION REGARDING GRANT OF PRE-MATURE

T ON

UP-GRADATION OF POST.

Ref:  This Division’s Office Order No.FO(B&F)/10-126/Vol-33/1137=1336 d 09.01.2014.
The queries raised by various formations of Wapda, wr < to the grant of one
pre-mature increment, on up-gradation of posts, vide Office € nplerence, are clarified as
under:- I~
‘ Sr. Query (i Clarification I
| No. <\ ‘
I b -
1. | Whether the employees of BS-1 to 4, his Division’s Office Order datedT
were moved one scale up w.e.f. 1.2014 provides for grant of *
vide Sub Para-b of OM. ! :ﬁc—mature increment on up-gradation of‘
10-126/V0l023/783-882  dated posi and not on move-up. ‘
| without up-gradation of th@pos
for grant of one pre-mature inécement.
2. | Whether the employee kﬁbholding Yes, just as in case of same scale

Selection Grade prior to dajion of their | promotion.
Hem, are also
ature increment

o@, who were holding | Since the annual increment beyond the
were drawing pay at the | scope of pay scale was first time allowed
same pay scale in which their | w.e.f. 01.12.2005 in BPS-2005 vide O.M.
ve b@1 up-graded, are entitled to one | No.  FO(B&F)/10-126/BPS-2005/Vol-2/
increment as personal pay beyond | 3455-3554 dated 24.11.2006, therefore,

m of pay scale or otherwise. the employees, who were at the maximum
of pay scale in which their posts have been ’
up-graded, are entitled to one pre-mature |
increment as personal pay(PP). as is
granted on same scale promotion.

———



Whether
up-graded or granted one scale move up on or

the emplovees, who have been
after 2™ June of a calendar year, can opt for
re-fixation of their pay on 1% December of that
calendar vear in the light of Finance Division’s |
O.M. No.F.3(2)/GAZ-IMP 175 dated
14-10-1975 adopted in Wapda vide Office
Order No. FO. BF&C/10-142/Vol-11/28366 —
465 dated 22.12.1975.

Yes.

i

Whether pre-mature increment is admissible
on up-gradation of contractual staff employed
on standard terms & conditions of contract or
otherwise.

Contract who
appointed in a BPS on sty

conditions of contract

employees,

in case of

a.  Whether the Stenographer-1
(re-designated as APS) and Steno Gr-II. who
have been up-graded, are entitled to pre-mature
increment on up-gradation of their posts.
of<

admisgibility for grant of pre-mature mcre n

b. If yes what would be the critg

and arrears on up-gradation.

Q)

admissible
<> (Pre up-gradation) post, gives the increase
% in pay equal to or less than a full

up-gradation ¢/ gulagr employee.

re % %

a. Pre- aupe@gm is admissib]e‘
' teno Gr-11 whose[l

J -graded from BPS-15

ed) post next above the pay
BPS  of

in lower

increment of higher BPS, the initial pay in
| the BPS of the higher (up-graded) post
will be fixed after allowing a pre-mature
increment in BPS of higher post.

Whether the fing
pre-mature increfyen
from which d

'é@sxarredrs
issible, if so,

The financial benefits/arrears will be
admissible from the date of up-gradation
of a post provided that the relevant

incumbent is in position on that date.

A list of 25 categories of posts, showing
the dates of their up-gradation is available
at Annexure-1. "

re-mature increment is admissible in

Ang cases:-

Senior Clerk(BPS-7) was allowed Time

Scale Up-Gradation in BPS-11 in terms of

'a. No.

M.

! No.D/DD(Rules)/07453/30/V/30211- |
31511 dated 24.08.2005.

Pre-mature increment is

admissible on TSU.

not

Rus |




b. Subsequently, he was promoted as|b. Yes, w.e.f. 01.07.2007. Q
Assistant in BPS-11 w.e.f. 17.02.2007 and his '

post was up-graded in BPS-14 we.lf
01.07.2007.
Ve

9. | The Authority has enhanced the pay scales of | Yes. In this particular S¢

different Technical Categories from BPS-11 to | enhancement of pay, |
BPS-14, BPS-12 to BPS-15 or BPS-16, vide | enhancement of posts tha
Office Order No. D/DD(Rules)/07455/20/ | recruitment is made i
6627-6776 dated 10.04.2013. whether phrase | pay scales.
“enhancement of pay scale” can be considered

as up-gradation of posts. O
i P O

10. | An employee while he working in BPS-15 by | Yes, just\like pMpinotion where an
virtue of Selection Grade, his post was | employ 1 drawing pay in pay

up-graded from BPS-11 to BPS-14, whether | scale h e pay scale of the post

such employees will be allowed pre-mature | to ¥ h omoted.

increment in BPS-15.

VAN

A \b .
onkZone increment is admissible on
> ation of such cases. |
1 two increments are admissible Ap—~case

O

c/
12. | Whether pre-mature incre wissible | No.  Pre-mature increment is not
on Time Scale Up-Gradati Q | admissible on TSU being not up-gradation
of post.
VAP -

q

11. | Whether an employee who was already

| working in higher pay scale by virtue of

will  be allowed two increx

%

' up-gradation of their posts in the same 3¢

’l | promotion in the same pay s@

13. | Whether pre-mature ng efd) is admissible to | Yes. Pre-mature increment will be |
those APS who ha i
up-gradation ATom B

d of time scale | admissible to APS/Stenographers from the L
35 to BPS-16 vide | date of up-gradation of their posts.

Office ) ed 16.11.2010  and
subsequently posts were up-graded from
‘ed by TSU in BPS-17.

f?\1>lo
cere drawing pay on initial stage | Such employees are cligible for one
caleS when the new pay scales-2007 | pre-mature increment with effect from the
oduced as well as their posts | date of up-gradation of their posts.

aded simultaneously with effect from
-2007. Whether such employees are

< missible for one pre-mature increment. Q
' } o —

| T

BPS-1 16

14.




| &6

The post of a Junior Clerk BPS-5 was
up-graded in BPS-7 w.e.f. 01.07.2007, later on
the incumbent was appointed to higher post
against Direct quota as Stenographer Grade-II
in BPS-12 and further his post was up-graded
from BPS-12 to 14, whether such employee
will be eligible for two pre-mature increments
i.e. one w.e.f. 01.07.2007 and second w.e.f.
23.12.2011 or not.

Yes. Provided that such an employee wa&

Junior Clerk on the date of up-gradati
the same post.

<
/2NN

16.

Whether the pre-mature increment i
admissible to Drivers on their placement from
BPS-6 to BPS-7 on the basis of HTV License
and minimum five years service.

No. Such placem&t@p—gradation of

post.

@
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